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POLICY:

W h istle b I owe r P rote cti on Pol icv
POLICY NUMBER:

svMs-24.007
Compliance Requirement Author: Elizabeth L Steffen origination Date: 03/16 12017

Whistleblower Protection Act of
1989

Revised By: Revised Date:

Policy Statement:

lf any employee reasonably believes that some policy, practice, or activity of SacValley Medshare is in
violation of law, a written complaint may be filed by that employee with the Project Manager. lf the
compliant is about the Project Manager, a complaint may be filed with the Board of Directors.

Reference:
Councilon Foundations. (March 201,6.)Whistleblower Protection Policy. Retrieved March L6,2O!7 from

https://www.councilofnonprofits.org/tools-resources/whistleblower-protections-nonprofits#1

Attachments:
Attachment A: Whistleblower Complaint Form (2 poges, page 2)
Attachment B: Whistleblower Policy Acknowledgement Form (7 poge, page 4)

Authorization ; l_\lame1 Signature Date
Board Chair 4,t{lnljf}Ittril1/r.lloi ,ttzmr E ltAnrhltl tllr^ ).,l1
Proiect Manaqer UrdSef+^ SA&^ &ilffi oA.! , ?ai1

Version Date Author Comment
.001 04/06/20L7 E. Steffen lnitial release.
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Attachment A: Whistleblower Complaint Form (Page 1)

Flr}#R $riilt th{ fnllffiias irrurmrtiflD:

Ln$'llnmr: Fimt: ht.l.

f lumn *ddrru:

€*X, 3t$tr:*---*__* elp {sdr;

{lnmr lel*p&onri_i

Tirh; Ufrit/BPF!.:

A*bn*y il,smr:

,q8*neT Ad$r*E}:

cay: &tetE __ IiF gE6{

{grrc,y T*t*phnn*:

Pr#irE sstlt{ftrnt uI furt}ti*t d{aEil}tlu irfsrm*tisfl dirrlmd thst yEu rErzuEbtr ${liH* b
{vidrtre oI uflfffi{lrl or ;lk$al *tiffi: liltlsH q** dxtr$ F&gE} S f,resryl

Wh{n sd lb r$sm sa tirlr 4i*locur* mldp:

$'*hdt ix thr nrtIrE uf tha Elle*tsd y*!tt!iDn; {Fltrss{ Hltrt- trbm uI sErhshy, groE mhm&mgEmlD{ 6
618! uttts af munEd, { ruhrtEnli{l end $Frqwu def,$*rts Euhlir h*olth rr wkt% €r E tislrtiqn 6f llsl

lti&Ftf,St*&tlt: tqFrda*
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Attachment A: Whistleblower Complaint Form (PaSe 2)

pflrli!fl {}l s$rirer frhffi ihr {Em#&risl ii mdds:

\r*hdi Far6un&ut erxifftr srrurffd HE e rqrBF s{ $Hr dipel*uro:

\ldh* implummtn*d tfii unlr*t{t S*rHmnpl !frtisn:

0$c/duts uf u*{alfffu} FprKHfirl €f tiEn f.*}:

lllh.stl?hklsur rom!lsl{t* 5htrll bk:

r lil*d sith It1{ Sistdfti€la EE# (ft&.dtn$t$. r,r.rllHtr **!r (fr,} fixnnths slg*r liml l{finrf,#g Br
iteldn6ly 

'r#it4[ 
e] s s{*6libn.

r The ont+lbiol ic rrse$tifBt[d &dtd s &*ri*isr h msdr sithin rHrs [{&i Snrls.
r Cs$fidcafialit[ - lfiftrrri$.iffi ilkt&ssd er psrt df 8l crsrlls*tiM {dildec,t*d unl*r thiE

rubtitle ir onf idtntiol.

'Fle.lrx nuf itf thr Strt*sidf EEo f$sa*il6lur's Ol{i# qf nny rhmgur d r$drmr ard t*keFh{ne Hmhdr
durirg th+ nund o{ thE im.Esti$rtiEn.

AFHifr{IATEI{

N Sfiffr {hil I he,r ro(d thr *buur L:il6r&c uad thI{ S i* ttH td thE be}t *{ ffi? krffikal&*. inlaiFstisn
sfrd S{li€1.

5i*n*3rd !*tr

l1il6fil$&&irtl S.{, .l ${ 3
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Attachment B: Whistleblower Policy Acknowledgement Form

l,Yt{SiTLEE LfifiEn FOUff If; Xr'IEry*ILm&G*iGIrtT

lE is ttie lfltEnt of S*ctallry L{edstetsre Ec tsdhE(e ttr all lBwE End reg{rlations that appty tn
thE ErEaniEEtian and the u*deriying purpc,se af thewhist$eblorrwr Froeerion Erolicy is

tE srrppErt Sacvdlry t!$efftrare s gnal of lega* nomplianc€. TtlE sumerr ,r:f al{ ernplqnae=
i= nrresssny to achierving corrrlierxp with vari*urs liavs end reguletion< ,{*r emplcyee ir
gr,ctErt8d frem reeliarion En*y if the bringS titsre al*eged ur*awful acriviryr
po$icy- er pcectire ttr the €*IEnti{n d rihE trrui€Et Menqg*r *nd prwides tfr* Frej*rt
Ma*ager xith e rxasenat*e oppora.rniry w iriiJEstig*E efld {trrrEEt thE Ell:gEd unlgr,r#rl
€ctiviry. Ttie p{E{E^Eriefl dsdribed hdsw }s @flty e\iailebh m ernplog,e*s thEr cfimfl}y with
thiE reqrirEErefit.

SacVeltey fuled5han= r*ill n* reteliate against arr emplqree who, in geod faklx has nnade

ts Friltest or ral:rd a senplaint ageinst sorne p{:ectic€ sf SerVal,ley Fded5hare. qr Bf
enother individuel or endty v*ith ruham SaclietJiag' I1*ed5har* had € trurimess
relatiwrship, on tle basis efa rees*nah{€ helief thatthe pre<t$oe is invlslatjon nf law or
E €leEr rftEndsle of ptrbfit poliry,

SacYaltrqy t1fu6herB *siH nEt reaaliate sg;inst an EmFhy€€ radrs disdoEes sr thrEarens
tE disEl€EE ttr a sr..,pervisor or a Fubli( bedy ayrf actirity. policy, or precrice of SacVailery

lvledShare that the ernplo3ree ressomably be*ieqres is in violation of, a iEiff. sr a rule_ or
iqEulstion mandated F-lrsuant erc law er i= in uis*ation af a ,:l*ar msrddtE rr prfofic

Siqy concerning hEettfi. Eaf*fr, $rBtfi&rq or protectilon of the erwirsnrrent

Itly signature b€ls. r indi(atEs rny receipr a*d understandir6 cf ttre WhiEtiebltrl,€r
RutectiEn Fdicy- I *lsa vErify thaE { h,3yE hEeft provided seith an frFporfirnity tE esk
qrJE*iEr.€ Ebsut the Wh{srleh{ry*er Frote<tiwr Ediry-

Employee Sgnazure BEte
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